


 



 

This is a good place to start and depending on your governing document it may be the only method of recruitment open to you.  Make 
sure you clearly explain the role of the board member and what skills it would be useful for them to have. Hopefully this will allow you to 
influence the nominations you receive. It is important to think about how you will effectively communicate with your members, rather than 
just sending information out with your AGM papers. 

You should actively reach out to specific groups of members to raise awareness of the role opportunity. For example you may want to 
raise awareness among the officiating community or the coaching community. 

 

Encourage your current board members and staff to tell their contacts about the opportunity and get them to think about anyone who 
might be appropriate to approach. 

This can be placed at local clubs to encourage people from within your activity to apply for the role.  You should consider other locations to 
reach out to your target audience. 

There may be a cost associated with placing an advertisement but you may be able to think of publications to attract the right person that 
may offer a free job posting service. 



 

 

Within sport there are a number of websites which allow you to advertise your vacancies: 
Start with your own website. Mention this in various places, make sure you don’t just hide it away somewhere hard to find on your site, 
Sportscoach UK www.sportscoachuk.org 
UK Sport www.uksport.gov.uk/jobs/ 
Sport England www.sportengland.org/careers/other_jobs_in_sport.aspx 
Sport and Recreation Alliance www.ccpr.org.uk/aboutccpr/jobs/ 
 
Outside of sport there are a number of websites for advertising roles: 
www.do-it.org.uk is a way of promoting board vacancies 
NCVO Trustee Bank offers a free online advertising service for any civil society organisation with a board vacancy 
www.ncvo-vol.org.uk/trusteebank. Trustee Bank also has a directory of other places to advertise.  
 
Advertising via your local Volunteer Centre – many Volunteer Centres will have events or newsletters for you to promote your 
opportunity, or offer a matching service. Potential volunteers that enquire at the centre are matched to suitable volunteering 
opportunities in their local area http://www.volunteering.org.uk/WhatWeDo/Local+and+Regional/findoutaboutvolunteeringinyourarea.htm 
 
Bar in the Community assists charities looking for trustees or other legally skilled volunteers. They advertise vacancies on their website 
and provide email updates to their lawyer volunteers interested in taking on pro bono opportunities using their legal skills rather than 
providing legal advice. The service is free of charge. http://www.barprobono.org.uk/index.php?cID=31&cType=document 
 

Internet sites such as Twitter, Facebook and LinkedIn allow you to get your message out there to a wide number of people very quickly. 

http://www.sportscoachuk.org/
http://www.uksport.gov.uk/jobs/
http://www.sportengland.org/careers/other_jobs_in_sport.aspx
http://www.ccpr.org.uk/aboutccpr/jobs/
http://www.do-it.org.uk/
http://www.ncvo-vol.org.uk/trusteebank
http://www.volunteering.org.uk/WhatWeDo/Local+and+Regional/findoutaboutvolunteeringinyourarea.htm
http://www.barprobono.org.uk/index.php?cID=31&cType=document


 

 

These can be posted on your website, but also sent to local or specialist newspapers and magazines. 

You could an open day for prospective board members to find out more about your organisation. 
 
You could also attend events to promote your board vacancy.  
 

Is it appropriate for you to target local or national professional networks for the skill you might need.  For example ICAEW advertise for 
accountants on their website. 

If you have a budget for recruitment of board members then you may want to consider using consultants to help find the right people for 
you – although be sure to agree an appropriate fee for the full process. Trustees Unlimited is a specialist service in this area 
http://www.trustees-unlimited.co.uk/ncvo/  

Note the election process for board members e.g. 
how long they will serve for and how a board 
member leaves? 

 


